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N. Chaykina  

DIFFERENTIAL ASPECT OF UNION LEADER IMAGE 

The interactions diagram that analysis illusory and the real perception of the 
man image was examined in the article. 

The image that creates social and psychological setting is connected with 
external appearance as also as with the internal content of the man, his 
psychological type, features which meet the requirements of time and society. 

Author disclosed the psychological content of regulatory properties of the 
leader image, its structural (object, subjective, target) and functional (dispositional, 
symbolic and meaningful, behavioral) components. 

The main sexual differences in the manifestation of the image, as a 
psychological and social reserve of individual union leader; structural difference 
and functional similarity in formation of men and women leaders’ image of the 
union movement are examined in the article based on differential-dispositional 
approach. 

Model of image of woman-leader includes attractive physique data and good 
their design, the best self-presentation, dominant benevolent emotions, expressive 
personal charm, effective communication and becomes asymmetrical, increasing in 
intellectual properties of the role of intuition, flexibility, depth of understanding of 
the problem and using gender features to the implementation of stage approach. Of 
particular importance is the system of relationships where women are well-resort 
exterior centric tendencies or personal guidance in dealing with employees, using 
historical parallels or analogies. 

Model of image of male-leader in trade union is more symmetrical and 
oriented on traditional images with the use of paternalism, mythological idols, 
selfish or group orientation, often show a struggle for influence and power, and 
position themselves as a ««good master», with western orientation. They are often 
influenced by the authoritarian, rationalize ethical sense and often used against 
them so called «black PR»; besides they often underestimate women as opponents. 

The purpose of the trade union leader is to direction of human actions; create 
business, creative environment and a healthy social and psychological climate in the 
organization. The purpose of image exposure is always «desired image» that does 
not always correspond to the real state of the organization, so should be use of the 
image potential, which helps in revealing the possibilities of the organization. 

Keywords: image, mental image, the reality of illusory space, especially in the 
differential-dispositional approach, image-models of union leader. 
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